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DN STRUCTURE:

FRV'S NEW GLAS

FRV’s proposed classification structure isn’t a pay rise,
it’s a step backwards. Under their model, increases for some
classifications come at the direct expense of others.

IT’S AN ALARMING MODEL:

A There is no transparent progression structure.
A Progression is subject to someone’s opinion, not objective criteria.

A Any reliance on Victorian Public Service agreements could change.

UNDER FRV’S MODEL, WILL YOU BE THE ONE WHO
GETS MORE - OR THE ONE WHO PAYS FOR IT?

A FAIR STRUCTURE LIFTS EVERYONE.
FR\V’S WON’T. DEMAND BETTER.

THE UFU IS FIGHTING FOR A BETTER OFFER - JOIN US HEEP
v/ 100% Tax deductible / UFU’s legal team can help members Eﬂ:l' Aty L
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v/ Members have legal rights and can take protected action o Fr :?
v/ If you’re employed by FRV, you can join [] Pl

JOIN YOUR UNION

UNITED FIREFIGHTERS UNION



